Announcement of the Fiscal Policy Office

Re: Honesty in Administration

Preventing and combating corruption and misconduct in the public sector is
amongst the major policies of the country. It is defined under the 20-year National Strategy (B.E.
2560 — 2579) and included as a part of Development Strategy in the Twelfth Nation Economic
and Social Development Plan (B.E. 2560 - 2564) for Public Administration, Corruption

Prevention, and Good Governance in Thai Society.

The Fiscal Policy Office, which has the role and responsibility in providing policy
advice and measures on fiscal, tax, financial system, financial protection, and macroeconomics
and international economics, embraces and recognizes the importance of preventing and
combating corruption. Executives and personnel are therefore committed to honesty,
transparency, honor and dignity of government officials, and declare the determination on
administration and conduct as follows:

1. Transparency

1.1 Prioritize those measures for the purposes of disclosing relevant
information as well as procurement procedures with transparency, accuracy, clarity,
completeness and verifiability.

1.2 Prioritize and promote stakeholders’ participation in execution of the
Office’s functions based on accuracy, transparency, and fairness.

2. Accountability

2.1 Carry out the Office’s mandates of the benefit of the nation and the
public, together with adhering to any supervision and monitoring mechanisms.

2.2 Bvaluate the performance of personnel to execute to their function
efficiently and to be responsive to the public or persons receiving services.

2.3 Manage complaints with accuracy and legitimacy.

3. Corruption-free

Perform duties with honesty, embrace and adhere to moral and ethical

standards as well as the Fiscal Policy Office’ s Code of Ethics, B.E. 2555



4. Integrity Culture
4.1 Aim to be a moral-based organization and create anti-corruption culture
and values.
4.2 Impose guideline with an objective of preventing conflict of interest
within the Office that are strictly abided by the Executives and personnel.
4.3 Place high importance to the implementation of the Corruption
Prevention and Combating Plan.
4.4 Establish an internal audit mechanism that is independent and free from
interference.
5. Working Integrity
5.1 Install a system to monitor the performance of personnel in accordance
with the performance standards or codes.
5.2 Emphasize on management and development of human resource in line
with the Office’s integrity standards.
5.3 Focus on budget management based on the rule of law, transparency,
verifiability, and efficiency.
5.4 Delegate duties and responsibilities with fairness, equality and
non-discrimination.
6. Communication in the agency
Promote and develop communication by adopting advanced technology to

provide the public and personnel with open, fast and accurate access to relevant information.

Given on 19 March B.E. 2561
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