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EMBASSY OF THE REPUBLIC OF SINGAPORE
Note No. 043/2023

The Embassy of the Republic of Singapore in Bangkok presents its
compliments to the Thailand Intemamonaf Cooperation Agency and has the honour to
forward the General Information Brochure for a course entitled “Transparency and Good
Practices in Public Sector Management” _f;_fom 28 August to 1 September 2023. Thls_
course is jointly sponsored by the Singapore Cooperation Programme and the Chilean

International Cooperation Agency for Development.

The Government of the Republic of Singapore is pleased to invite the
Thailand International Cooperation Agency to nominate three (3) suitable candidates for ;
the course. In case there are more apphcants than training places, the selcctlon of -
candidates will be based on merit. The. understandmg of the Thailand International

Cooperation Agency is sought in the event that its nominee (s) are not selected. The

nomination is to be submitted online at https://go.gov.sg/goodpractices2023 by
Monday, 3 July 2023. :

The Embassy of the Republic of Singapore in Bangkok avails itself of this

- opportunity to renew to the Thazla,nd Intema:tlonal Cooperation Agency the assurances of

its highest consideration.

BANGKOK

12 May 2023

Thailand International Cooperation Ager:zéy' |
Kingdom of Thailand

Enc.
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SINGAPORE COOPERATION PROGRAMME
SINGAPORE — CHILE JOINT TRAINING PROGRAMME
GENERAL INFORMATION BROCHURE

TRANSPARENCY AND GOOD PRACTICES IN PUBLIC SECTOR
MANAGEMENT

28 AUGUST TO 1 SEPTEMBER 2023
Jointly sponsored by the
SINGAPORE COOPERATION PROGRAMME

and the

CHILEAN INTERNATIONAL COOPERATION AGENCY FOR
DEVELOPMENT

under the

SINGAPORE — CHILE JOINT TRAINING PROGRAMME
to be conducted by the

CIVIL SERVICE COLLEGE, SINGAPORE

and the

CHILEAN CIVIL SERVICE
in conjunction with the
CHILEAN PUBLIC PROCUREMENT SYSTEM AND THE

DIGITAL GOVERNMENT DIVISION OF CHILE

study visits. The SCP is managed by the

Singapore Cooperation Programme

Singapore has provided technical assistance to other
developing countries since the 1960s. As a country
whose only resource is its people, Singapore
believes that human resource development is vital for
economic and social progress. Singapore itself has
benefited from training provided by other countries
and international organisations.

In 1992, the Singapore Cooperation Programme
(SCP) was established to bring together under one
framework the various technical assistance
programmes offered by Singapore. Through the
SCP, the range and number of training programmes
were increased to share Singapore's development
experience with other developing countries.

To date, close to 150,000 officials from more than 180
countries, territories and  intergovemmental
organisations have participated in our courses and

susTamasLs R
DEVELOPMENT

GOALS s

Technical Cooperation Directorate of the
Singapore Ministry of Foreign Affairs.

Chilean International Cooperation
Agency for Development

The Chilean International Cooperation Agency
for Development (AGCID) is a decentralized
public service that relates to the President of
the Republic through the Ministry of Foreign
Affairs. AGCID was created to manage and
coordinate the international cooperation that
Chile received after its return to democracy in
1990. As an OECD upper-middle-income
country, AGCID now focuses on delivering
cooperation to other countries that may benefit
from Chilean expertise in specific areas,
incorporating lessons leamed from our
development process.

SINGAPORE — CHILE JOINT TRAINING PROGRAMME:
TRANSPARENCY AND GOOD PRACTICES IN PUBLIC SECTOR MANAGEMENT
28 AUGUST TO 1 SEPTEMBER 2023



SINGAPORE COOPERATION PROGRAMME

SINGAPORE — CHILE THIRD COUNTRY TRAINING PROGRAMME

GENERAL INFORMATION BROCHURE

Chile provides cooperation primarily through
technical assistance and human capital
development,

While Chile’s main geographical focus is the region
of Latin America and Caribbean, it also works with
countries in other regions, particularly when there is
an opportunity to partner with a strategic partner, as
in the case of Singapore.

Civil Service College

Civil Service College (CSC) is the central learning
institution for the Singapore Public Service. It plays a
pivotal role in nurturing and developing people for a
first-class Public Service. As a Statutory Board under
the Prime Minister's Office, CSC endeavours to be the
heart of learning excellence and development for the
Singapore Public Service.

CSC offers a comprehensive suite of programmes that
build strategic capability in the public service, focusing
particularly on core areas in public governance,
leadership, public administration and management.
CSC waorks closely with central government and public
sector agencies to embed values, communicate public
sector directions, and manage change in individuals
and organisations.

CSC partners public and private sector organisations
as well as academia and international government
agencies to exchange best practices and
experiences in leadership, policy development, public
administration and public reforms.

Civil Service of Chile

The Civil Service of Chile is a decentralized public
service that relates to the President of the Republic
through the Ministry of Finance,

Since its creation, the Civil Service has been active
in the process of professionalizing Chile’s public
administration, advising public institutions on how to
improve the strategic management of human
resources.

The Civil Service’s mission is “to strengthen the public
service and to contribute to the modemization of the
State, through the implementation of policies related
to the management and development of human
resources, in order to promote better public

sUSTAINABLE RhFeiad
DEVRLOPMENT [
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employment conditions and opportunities as well
as a State that responds to the needs of its
citizens.

Chilean Public Procurement System

The Chilean Public Procurement System, known
in Spanish as “ChileCompra”, is part of Chile’s
Ministry of Finance and is responsible for
managing the procurement system for services
required by public institutions, promoting
transparency, accessibility, and inclusiveness.

Digital Government Division

The mandate of the Digital Govemment Division,
of the Chilean Ministry General Secretariat of the
Presidency, is to coordinate and advise State
institutions on the strategic use of digital
technologies, supporting their use, data and public
information to improve the management and
delivery of public services,

The division is responsible for establishing cross-
cutting policies and regulations associated with
Digital Transformation, developing and operating
transversal enabling platforms for public
institutions, and coordinating and advising
institutions in the implementation of policies
associated with Digital Transformations.

Course Objectives

This programme provides an overview of
Singapore and Chile’'s philosophy towards
maintaining good govemnance  through
transparency, corruption control measures, and
the anti-corruption strategies implemented as an
extension of that philosophy. The programme
will focus on the frameworks used to ensure
transparency, accountability, corruption
management, and the implementation of those
frameworks through case studies and classroom
exercises. The programme will also provide an
introduction to the auditing process within the
Singapore public service, and the processes
used to grow and maintain a culture of integrity
among private organisations, public officers, and
citizens.

SINGAPORE — CHILE JOINT TRAINING PROGRAMME:
TRANSPARENCY AND GOOD PRACTICES IN PUBLIC SECTOR MANAGEMENT
28 AUGUST TO 1 SEPTEMBER 2023




SINGAPORE COOPERATION PROGRAMME

SINGAPORE — CHILE THIRD COUNTRY TRAINING PROGRAMME

GENERAL INFORMATION BROCHURE

Synopsis
Topics to be covered include:

* Singapore's and Chile's approach

to governance;

» Public sector reform and public

service change movement; e-

government

e Corruption control;

¢ Accountability in public governance; and
¢ Human resource management and
development strategies.

¢ Digital transformation policies

Methodology

A variety of teaching methodologies will be used
throughout the course to ensure active learning and
participation including lectures, group discussions,
dialogues and experiential activities. Relevant site
visits will also be included to enhance the learning
experience of the participants,

Course Duration and Venue

This course will be conducted in person from 28
August to 1 September 2023 in Singapore.

Invited Countries

Brunei Darussalam, Cambodia, Indonesia, Lao PDR,
Malaysia, Myanmar, Philippines, Thailand, Viet Nam
and Timor-Leste.

Application Information
Applicants should be:

* Mid-to-senior level government officials involved
in leadership or management roles in charge of
crafting public service structure and policies;
Nominated by their government;

Proficient in spoken and written English;

in good health; and

Prepared to participate actively in the
programme.

Terms of Award

This course is sponsored by the
Governments of Singapore  and  Chile
under the Singapore-Chile Third Country
Training Programme. Under this arrangement,
the Governments of Singapore and Chile will
bear the following expenses for successful
applicants, thereafter known as “participants”
during the course in Singapore.

These expenses include:

s Course fees, including Ilecture fees,
administrative fees, and course materials.
e An Economy Class round-trip air ticket to

Singapore.
* Accommodation for the entire duration of the
course. Complimentary breakfast s

provided in the hotel from the first day to one
day after the course.

¢ A daily course allowance of Cne Hundred
and Twenty Singapore Dollars (S$120) from
the first day to the last day of the course. A
proportionate reduction in the daily course
allowance will be made if you are unable to
attend the full duration of the course.

e Basic insurance coverage (Group
Hospitalisaton and  Surgical; Group
Personal Accident) for the duration of the
course in Singapore, in accordance with the
policy of a local insurance company. This
does not cover any pre-existing conditions/
illnesses and/or any outpatient medical/
dental treatment. Participants are personally
liable for all medical expenses beyond what
is covered by the insurance policy.

Note:

e Participants are to bear their personal
expenses that might be incurred prior to
receiving the allowance; and

e As the basic insurance coverage is limited,
participants are strongly advised to
purchase comprehensive travel insurance
which includes adequate coverage of
COVID-19 related expenses and medical

sustamaete B
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SINGAPORE — CHILE JOINT TRAINING PROGRAMME:
TRANSPARENCY AND GOOD PRACTICES IN PUBLIC SECTOR MANAGEMENT
28 AUGUST TO 1 SEPTEMBER 2023




SINGAPORE COOPERATION PROGRAMME

SINGAPORE - CHILE THIRD COUNTRY TRAINING PROGRAMME

GENERAL INFORMATION BROCHURE

evacuation in the event of any unexpected
emergencies.

Regulations
Participants are required to comply with the following:

e Strictly observe course schedules and not miss
any course sessions.

e Carmry out instructions and abide by such
conditions as may be stipulated by the
nominating govemment or the Governments of
Singapore and Chile with respect to the course.

* Notto engage in political activities, or any form of
employment for profit or gain while in Singapore.

e Discontinue the course, in the event they fall
seriously il and are considered unable to
continue the course or have committed an
improper act.

* Retumn to their respective home countries upon
completion of the course.

Application Procedure

(Closing date for nomination: Monday, 3 July 2023)

The Govemments of Singapore and Chile are
pleased to invite the respective National Focal Points
for Technical Assistance to nominate up to three (3)
suitable candidates for consideration.

Selection of candidates for the limited number of
training awards will be based on merit. The
Governments of Singapore and Chile may allocate
more than three (3) places per country if there is
additional capacity. The Governments of Singapore
and Chile seek the understanding of the respective
National Focal Points for Technical Assistance in the
event that their nominee is not selected.

All nominations are to be submitted online at
https.//go.qov.sg/goodpractices2023 by Monday,
3 July 2023. All applications must also be endorsed
by the respective National Focal Point for Technical
Assistance.

Note:

* Applications must be completed in full
Incomplete application forms will not be
considered. Please contact

susTamas: Do
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e The

bernice lee@mfa.gov.sg and
Charmaine YEOW@mfa.gov.sg if you
encounter  technical issues  during
application.

e Please refrain from making telephone and

email ingquiries on the status of your
applications while your application is being
processed.

Ministry of Foreign Affairs,
Singapore will inform all applicants of the
outcome of their applications. The National
Focal Point will also be informed directly or
through Singapore’s diplomatic
representation in the nominating country.

Follow us at:

e SCP Website: www.scp.gov.sg
e Facebook:
www.facebook.com/SCPFriends

SINGAPORE — CHILE JOINT TRAINING PROGRAMME:
TRANSPARENCY AND GOOD PRACTICES IN PUBLIC SECTOR MANAGEMENT
28 AUGUST TO 1 SEPTEMBER 2023
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